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1.01

1.02

The Purpose of this Agreement is to maintain harmonious and mutually
beneficial relationships between the Employer, the employees and thé
Union, to set -forth certain terms and conciitions of employmênt relating to
pay, hours of work, employee benefits, and general.wôrking conditiôns
aftecting employees covered by this Agreement and to ensure that all
reasonable measures are provided for thê safety and occupational health
of the employees.

The parties to this Agreement share a desire to improve the quality, to
promote well-being and increase the productivity of the employees tô the
end that the Emplôyer will be well and efficiently served. Accôrdingly the
parties are deteimiËed to establish, within the frâmework provided Ëy law,
an effective working relationship at all levels in which inembers ôt tne
bargaining unit are èmployed.

ARTICLE 1.punposFôffiGRlËeruerur

INTERPRET A tNtTtoNs

2.01 For the purpose of this Agreement:

(a) "Abandonment of Position" means, excluding extenuating
circumstances, an employee is absent without leavé and has no.-t
contacted the Employer for seven (7) consecutive days.

(b) "Alliance" means the Public Service Alliance of Canada.

(c) "Allowance" means compensation payable to an employee, in addition
to their regular remuneration, payablefor the perfornianôe of the duties
for their position.

(d) 'Bargaining Unit" mean all employees of the Employer excluding the
Manager, the Assistant Managei, the Foreman and casual employées.

(e) "Casual Employee" means a person employed by the Employer for work
of a temporary nature, not to exceed sii (6) monihs.

(0 A "common-law spouse" relationship is said to exist when, for a
continuous period of at least one yeàr, an employee has lived with a
person, publicly represented that person to be their spouse, and lives
and intends to continue to live with that person as if that person were
their spouse.

(g) "Çompensatory leave" means the equivalent leave with pay taken in lieu
of a payment.

(h) "Continuous Employment" and "Continuous Service" means
uninterrupted employment with the Employer; and with reference to re-
app.ointment. of a lay-off their_employmeni in the position held by them
at the time they were laid off, and their employnient in the position to
which they are âppointed shal'l constitute continuous employment;
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(i) "Day of Rest" in relation to an employee means a day (Saturday and
Sun-day) other than a holiday on which that employee is not ordinarily-
requireci to perform the duties of their position other than by reason of
the! employee being on leave of absence.

(j) "Demotion" means the appointment of an. em-ploygg fql reasons of
incompetence or misconduct, to a new position for which the maximum
pay is'less than that of their former position.

(k) "Dependent" means a person who is the employee's spouse (including' ' conimon-law), child, step-child, or adopted child who is under nineteen
(19) years of age and dependent of the employee for..support, -or is
àtténôing post sécondary êducation and twenty-one (21) years of ?gq
and undér, or being nineteen (19) years of age or more and dependent
upon the employee by reason of méntal or physical infirmity or any other
rélative of thê einployee's household who is wholly dependent upon the
employee for support by reason of mental or physical infirmity.

(l) "Employee" means a member of the bargaining unit, and includes full-
time, pàrt-time and term employees.

(m)"Employer" means the Tuktoyaktuk Housing Association.

(n) "FiscalYear" means the period of time from April 1, in one year to March
31, in the following year.

(o) "Grievance" means e compla.int.in writing that an gm_ployee, group of' ' employees, or the Union 
'submits 

to. mànaggmelt, to be processed
thrôugh the grievance procedure or that ths Employer submits to the
Union-to be p-rocessed ihrough the grievance proiedLre.

(p) "Holiday" means the twenty-four (24) hour period commencjng at 12:01" ' A.M. af the beginning of â day designated as a paid holiday in this
Agreement.

(q) "Lav-off' means an employee whose employment has been terminated' " becâuse of lack of work, ldck of funding cir dÏscontinuance of a function.

(r) "Leave of Absence" means absence from duty with the Employer's
permrssron.

(s) "Manager" means the Housing Manager of the Employer.

(t) "May" shall be regarded as permissive and "Shall" and "Will" as
imperative.

(u) "Membership Fees" means the fees established pursuant to the By-' ' 
Laws of the lJnion as the fees payablç b.y the members of the Bargaining
Unit, and shall not include any initiation fee, insurance premium, or
special levy.

(v) "Overtime" means work performed by an employee in excess of or' ' outside of their regularly scheduled hours of work. For part-time
emplovees, overtimè meâns all hours worked in excess of thè regular
hoùrs 

-of 
work for a fulltime employee in the same position.

2



(w)"Probation" means a period of six (6) months from the day up
an employee is first appointed to the Employer or a perioii oï
months after an employee has been transferred or promoted.

(x) "Promotion" means the appointment of an employee to a new position,
the rate of pay of which exôeeds that of their fôrm-er position.

(y) "Rates of Pay"

(i) l'dajly rate of pay" means an employee's hourly rate of pay multiplied
by the employee's daily hours of work as set out in Articlé 24;

(ii) "we-ekly.I?te of pay" means an employee's daily rate of pay multiplied
by five (5);

(iii) "bi-weekly. rate gl ^pay" means an employee's daily rate of pay
multiplied by ten (10);

(iv)"annual rate _qf .gAy" means an employee's weekly rate of pay
multiplied by 52.176.

(v) "pgpth.ly rate.of pay" means an employee's annual rate of pay
divided by twelve (12).

(z) "Representative" means an employee who has been elected or
appointed as a steward or who reprelsents the Union at meetings with
management and who is authorized to represent the Union.

(aa) "Tq.rm Employees" qre employees hired for a definite period of not
more than twelve months. Term employees are entitled to all of the
provisions of the Collective Agreement, êxcept for Article 31. A term
employee's employment with the Employer shall end on the date of their
term of employment.

(bb) "Union" me.ans the Public Service Alliance of Canada as represented
by its agent the Union of Northern Workers.

(cc) "Week" for the purposes of this Agreement shall be deemed to
commence at 12.01 A.M. on Monday and terminate at midnight on
Sunday.

Except as othenrvise provided in this Agreement, expressions used in this
Agreement if defined in the Canada Lâbour Cooe'or in the Regulations
pade. th.ereunder, have the same meaning as given to them in the-code or
Regulation.

on which
three (3)

2.02

ARTICLE 3
nFdôGMTIôtt

The Employer recognizes the Union as the exclusive bargaining agent for
all emplôye-es in thdBargaining Unit.

3
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3.02 The Employer and the Union agree that there shall be no discrimination,
interferehcé, restriction, or coerèion exercised or practiced with respect to
any employee by reason of age, sex, race, creed, colour, ancestry,
naiionality,-ethniô origin, place of origin, religion, disab.ility,--.sexual
orientatioii, gender identity,'marital status-, family status, family affiliation,
political beliéf, political adsociation, social .condition, a conviction that is
bubject to a fardon or record suspension 

':tqr 
by leasgn of union

membership oi activity, nor by exercising their rights under the Collective
Agreement. Affirmafive Action programs will not be deemed to be
discriminatory.

Accommodation

3.03 The Employer, the Union and the employees.are committed to upho-lding
their responsibilities under the Northwest Territories Human Rights Acf to
accommbdate employees with disabilities.

ARTICLE 4
AFFETSATI-ON

4.01 The provisions of this Agreement apply to the Union, the employees and
the Employer.

4.02 The Employer and the Union_ will share equally .all_çosls related to the
printing ànddistribution of the Collectr-vglgregfnent. The Fq.p]oy.er's share
bt tnesê costs shall be a maximum of $200. The Union shall facilitate said
printing and distribution.

F ON

Discrimination

5.01

5.02

In the event that anv law passed bv Parliament or the Government of the
Northwest TerritorieS, renders null ând void or alters any provision of this
Aoreement. the remainino provisions of the Agreement shall remain in effect
toÏ tne term of the Asreeir'ent. When this océurs the Collective Agreement
shall be re-opened ùpon the request of either party and negotiatlons shall
commence ûitn a viéw to finding an appropriate substitute of equal value
for the annulled or altered provision.

CONFLICT OF PROVISIONS

Where there is anv conflict between the provisions of this agreement and
anv requlation. direction or other instiument dealing with terms and
coôditio-ns of e'mployment issued by the Employer, the provisions of this
agreement shall prevail.

s

6.01 During the term of this Collective Agreement, there shall be no lockout by
the Employer and no strike by any employee or employees.
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6.02

7.01

8.01

8.02

9.01

D-uring the life. of the agreement there shall be no interruption or impeding
gf. w-ork, work_ stoppage, strike, sit down, slow dowh, or any other
interference with produCtion by any employee or employees.

MANAG IBILITIES

E*gqpl to the extent provided in this agreement, this agreement in no way
restricts the Employer in the management direction of the Employer.
Management shall ei<ercise its right in â manner that is fair, reasonaËle ând
consistent with the terms of this àgreement.

ARTICLE 8
RESTRICTION OFôUTSIDË EM PLOYM ENT

An employee may carry on any business or employment outside their
regularly scheduled hours of duty without interference from the Employer.

Notwithstanding Article 8.01, employees are prohibited from carrying on any
busaness or employment outside their regularly scheduled hours of duty
when such busines-s or employment is suc'h thai:

(a) a conflict of dutie.s may develop between an employee's regular work
and their outside interests; and

(b) certain kngwledge and information available only to Employer personnel
plqcg the individual in a position where they cah exploit the khowledge
or information for personal gain.

ARTICLE 9
eupldER-PoElcles

The Employer shall provide the Union with a copy of all personnel policies.
Where the Employer proposes to issue a person'n-el policy which is ihtended
!_o clarify the interpretation or application of the Coilective Agreement, the
Employer shall request and conbider the advice of the Union prior to issuing
the policy.

ARTICLE 1O
U NION ACC ESSTOEIffPËOYER PREMISES

10.01 The Employer shall permit access to its work premises of an accredited
representative of the Union upon reasonable notice.

11
APPOINTME ENTATIVES

11.01 The Employer.acknorrvledges the right gf the Union to appoint employees
as representatives. The Union will provide the Employer with the name of
its representative within a reasonabie period.

5



A
TIME,OFF

Emolovee call as a Witness

Time off for Meeti with Manaoement

Em

(b) The Employer will grant leave with pay to an employee called as a' 
witness before an Arbitration hearing and permit leave with pay to an
employee called as a witness by the Union.

Arbitration Hearinq (Grievance)

(a) The Employer will grant le_ave with pay to an employee who is a party to' . 
the grievanbe which is before an Arbitration Board.

Emplovee who acts as a Representative

(b) The Employer will grant leave with pay to the Representative of an
employee who is a party to the grievance.

Emplovee called as a Witness

(c) The Employer will grant leave with pay to a witness called by an
employee who is a party to the grievance.

Where an employee and their representative are involved in the process of
the employee's çjrievance or possible grievance, they shall be granted time
off with pay.

Contract Negotiations Meetings

The Employer will grant leave with pay for two (?) çmplqyees f,or the
purpose'of âttending contract negotiations on behalf of the Union for the
duration of such negotiations.

BUSINESS

12.01 Arbitration Hearinqs (Disputes)

(a) The Employer will grant leave with pay to a reasonable number of' ' employe'es to represënt the Union befôre an Arbitration hearing;

12.02

12.03

12.O4

12.05 The Employer will grant time-off with pay to a reasonable number of
employees who are meeting with management on behalf of the Union.

il Meetin Con ress a

12.06 Subject to operational requirements the E_mployer will grant reasonable
leavê without pay to a reasonable number of employees to attend_executive
council meetingé and conventions of the Alliance, the Union of Northern
Workers, the eanadian Labour Congress and the NWT Federation of
Labour.
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12.07

12.08

12.09

12.10

12.11

Representatives Training Course

Subject to operational requirements the Employer will grant reasonable
leave without pay to an employee who exerôises thé authority of a
Represe_ntative on behalf of the Union to undertake training relateci to the
duties of a Representative.

When leave without pay is granted under 12.06 and 12.07 the Employer
shall continue to pay such employees their applicable salary in accordance
with the terms of 

'thé 
Collectivè Agreement. Ùbon invoice Oy tne Employer,

the Union shall reimburse the Eriployer for ail amounts so paid, induding
the Employer's share of Employmènt'lnsurance and Canadd Pension PIan
premiums and other benefits of a direct cost to the Employer.

Ti me-off for Representatives

(a) A Representative shall obtain the permission of their immediate
supervisor before leaving their work to investigate a grievance, to meet
with management for the purpose of dealing with grievances and to
attend meetings called by management.

(b) Thq Representative shall make every reasonable effort to report back to
their supervisor before resuming their normal duties.

(c) Where an employee and their representative are involved in the process
of a grievance they shall be granted time off with pay.

Whel operational requirements permit and upon reasonable notice the
Employer will grant reasonable leave without pay for one (1) employee to:

(a) participate as a delegate to constitutional conferences or other similar
forums mandated by Federal or Territorial legislation; and

(b) present briefs to commission, boards and hearings that are mandated
by Territorial legislation or the Federal GovernmeÀt.

Employees elected as President, 1st Vice President, 2nd Vice President
and RegionalVice President of the Union shall be granted leave of absence
without pay or benefits for the term of office. During the leave of absence
such employees shall maintain all accumulated rights and benefits to which
they are entitled under the Collective Agreement.-

13.01 Once each month the Employer will, as a condition of employment, deduct
an amount equal to the amount of Membership Fees from the pay of all
employees in the Bargaining Unit.

13.02 The Alliance shall inform the Employer in writing of the Membership Fees
to be deducted for each employeë within the Baigaining Unit.

13.03 For the purpose of applying Clause 13.01, deductions from pay for each
employee will occur on a bi-weekly basis.
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13.04 No employee organization, other than the Union, shall be permitted to have
Membèrship Feès deducted by the Employer from the pay of the employees
in the Bargaining Unit.

13.05 The amounts deducted in accordance with Clause 13.01 shall be remitted
to

Comptroller of the Alliancg,
Publlc Service Alliance of Canada
233 Gilmour Street
Ottawa, Ontario, l<2P OP1

by cheque, within a reasonable period of time after deductions are made
ahO sna'tt bb accompanied by particulars identifying each employee and the
deductions made on their behalf.

13.06 The Employer may agreg to make deductions fo_r other purposes on the
basis of ihe produétion of appropriate documentation.

13.07 The Union agrees to indemnify and save the Employer harmless against
any claim orTiability arising out of the application of this Article except for
an! claim or liability arising out of an error committed by the Employer

13.08The Employer aglees to identify annually on-each employee's T-4 slip the
total amoÙnt of Membership Fees deducted for the preceding year.

'nffifihT#'
14.01 When the Employer:

(a) hires a new employee;
(b) transfers an employee;
(c) terminates an employee;
(O) moves an employ'ee witÉin the bargaining unit;

The Employer agrees to provide the Union, within thirty days, with
information ôonceining that employee.

14.02 The Employer shall advise the Union when employees have terminated
their employment with the Employer.

14.03 The Employer shall provide each employee with a copy of the Collective
Agreement.

ARTI
N

15.01 The Employer shall provide bulletin board space in each location clearly
identified for exclusive Union use.

15.02 The Employer may make available to the Union specific locations on the
premiseë for the placement of bulk quantities of liteiature of the Union.

I



15.03 Th.e Employer may make available to the members of the Bargaining Unit a
suitable'mé.e!i1g ioolt tg be used from time to time for the ëonduëting of
business relating to the Bargaining Unit.

15.04 The Employer will deliver any mail originating from the Union addressed to
members in accordance with the- Employer's normal internal mail
distribution system.

15.05 A representative of the Union shall have the right to meet with new
gpPloyees in.the employee's community to make â presentation of up to
fifteen (15) .minutes. Employees shall bé granted IeaVe with pay to att'end
these meetings.

o e s r e r.r aîÊFÊh#Êo L r DAys

16.01 The follow,nn O"r r employees covered by
this Collectiv.e Agreement: '
(a) New Year's Day
(b) Good Friday
(c) Easter Monday
(d) The day fixed by proclamation of the Governor in Council for the

celebration of the Birthday of the Sovereign
(e) National Aboriginal Day
(f;' Canada Day
(g) Ihe first.Mondqv in August, or another day fixed by order of the

Commissioner of the NWT
(h) Labour Day
(i) IFe day. fixed by Order of the Commissioner as a general day of

Thanksgiving
û) Remem"bran-ce Day
(k) Christmas Day
(l) Boxing Day
(m)Qne additional day when proclaimed by an Act of Parliament as a

National Holidav
(n) ôny additional days when declared by the Mayor of the Hamlet of

Tuktoyaktuk as a civic holiday, or when proclaimed by an Act of
Parliament as a National Holiday or by the Lêgislative Assêmbly of the
Northwest Territories as a Territôrial F{oliday.

16.02 Where the Employer aqrees to provide the maioritv of emplovees with time
off in support cjf a-comÉrunity function, those einplôyees wno are unable to
take advantage of the time ciff because of operaiionâl requirements, will be
paid at the overtime rate for hours worked ciuring that peiiod.

16.03 Clause 16.01 does not apply to an employee who is absent without pay on
either the workin_g Qay immédiately préceiling or the working day foilorfuing
the Designqtgq Paid Holiday, excêpt with thé approval of the Manager or
the Board of Directors of the Employer.
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16.04

16.05

16.06

16.07

16.08

Holidav Fallinq a Dav of Rest

17.01

17.02

17.03

When a Designated Paid Holiday under Clause 16.01 coincides with an
emplovee's dày of rest, the holidày shall be moved to the employee's first
woit<ing day following their day of rest.

When a Designated Paid Holiday for an employee is moved to another day
under the provisions of Clause 16.04:

(a) work performed by an employee on thed.ay from which the-Designated' ' Paid Holiday was moved.shall be considered as work performed on a
day of rest; and

(b) work performed by an employee on the day to which the Designated' ' Paid Holiday was 
-moved, 

ôhall be consideréd as work performed on a
Designated Paid Holiday.

When the Employer requires af employee to work o_n.a.Designated Paid
Holiday as part cif their regularly scheduled hours of Çt1ty or.qg.overtime
when they àre not schedui-ed towork they shall be paid in addition to the
pay that ihey would have been granteô had the'! not worked on the
De-signated Paid Holiday:

(a) one and one half (1Tz) times their hourly rate for the first four (4) hours
worked; and

(b) twice (2x) their hourly rate for hours worked in excess of four (4) hours.

Where a dav that is a Designated Paid Holiday for an employee falls within
a period of leave with pay,lhe Designated Paid Holiday shall not count as
a day of leave.

At the request of the employee, and wh_ere the. o.perational requirements of
the Emplbyer permit, an émployee shall not be required to work both
Christmas ând New Year's Day.

When the employment of an employee who .has been granted. mgre
vacation, sick cir special leave with payihan they have earne<i is terminated
by layoff'the empioyee shall be cohsidered to have earned that amount of
leave with pay granted to them.

When an employee is entitled to receive an allowance and is granted leave
with pay, the'employee is entitled to receive the allowance during the period
of leâvé. Wheri aÉ employee is entitled to receive an allowance and is
granted leave without pay, the employee shall not be entitled to receive the
àllowance during the ileiiod of leâvé without pay, unless this Agreement
provides otherwise.

During the month of May in each year the Employer shall inform each
emplo-vee in the Bargainihg Unit in writing _o_f the'bajance of their special,
sicf anO vacation baîe creîits as of the 31sr day of March.
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17.04 Fo.r the. purpose of annual leave, operational requirements are deemed to
exist when the absence of the employee will prevent a deadline to be met
because the employee cannot be ieplaced.

17.05 Employees who wish to take compensatory leave must provide the
Employer with at least forty eight hourb' notice 

-of 
their intention to do so.

ARTICLE 18
vn6ÆIl-ôFfHve

Accumulation of Vacation Leave

18.01 For each month of a fiscal year in which an employee receives ten (10)
days' pay they shall earn vaiation leave at the follbwing rates:

(a) One and five twelfths (1 5112) days each month untilthe month in which
the anniversary of the secônd 

- 
(2nd) year of continuous service is

completed.

(b) O-1e and five.sixth-s (1 5{6) days each month commencing in the month
after completion of two (2)'yeais of continuous service untilthe month in
which the anniversary of the seventh (7th) year of continuous service is
completed;

(c) Two and one quarter (2114) days each month commencing in the month
after completion of seven (7) ydars of continuous service u-ntil the month
in which the anniversary of the twelfth (12rh) year of continuous service
is completed;

(d) Tyo and two-thirds (2 2/3) days each month commencing in the month' . 
after completion of 

'twelvê tl2l years of continuous se"rvice until the
month in which the anniversary ofthe twentieth (20th) year of continuous
service is completed;

(e) Thre.e a1d o1e twelfth (3 1112) days each month commencing
month after the month ih which thé anniversary of the twentie[h
year of continuous service is completed.

18.02 Accumulation for Part Time Emplovees

in the
(20th)

(a) The accumulated service for parttime employees shall be counted for
the vacation leave entitlement's in paragrapns-1a1 and (b).

(b) Part-time employees shall be paid six (6), and eight (8) percent of their
total earnings in the fiscal year in aciordance with theïr accumulated
service in lieu of vacation leave to which they would othenruise be
entitled.

18.03 Grantino of tion Leave

In granting vacation. l.eavg with pay to an employee, the Employer shall
maKe every reasonaDte ettort:

(a) !9. schedule vacation leave for all employees in the fiscal year in which
it is earned;

11



(b) not to recall an employee to duty after they have proceeded on vacation
leave;

(c) to grant the employee their vacation leave during the fiscal year in which' ' 
it i5 earned at a time specified by the employee:

(i) to grant the employee vacation leave for q! least..up to.six.(6)
consecutive weeks ciepending upon their vacation entitlements when
so requested by the emPloYee; and

(ii) to grant employees their vacation leave preference, and whereas' ' betiiveen twci oimore employees who havè expressed a preference
for the same period of vacâtion leave, length of service with the
Employer will prevail;

(iii) where the operational requirements of the service are such that an' 'employee is not permitteï to take their vacation leave during the
mohtn-s of April to September inclusive in one fiscal year, special
consideration will be given to that employee being granted their
vacation leave during the months of April to September in the next
fiscal year;

(iv)to grant the employee their vacation leave yvhgn specified by the' 'emÉlgyee.if thei pêriod of vacation leave is less'than a.week,
providing the employee gives the Employer reasonable advance
notice.

(d) (i) Employees who want to reques! vacation leave durjpg the months of
Aprïl cir May shall submit'their Igqqegt for vacation leave to the
Einployer ndt later than January 31 of that year.

(ii) Employees who want to request.va.cation leavq during periods other' ' 
than th-e months of April or May shall submit their request for vacation
leave to the Employer at least twenty one (21) days prior to the
requested commencement of their vacation leave.

(e) Notwithstanding anything else in this Agreement, employees shall not' ' 
be entitled to take vâcatiôn leave during their probationary period.

18.04 The Manager shall reply to the request for vacation leave submitted b.y !h"
employee Irvitnin two (2) week after the req.uest has been received. lf the
Employer does not i'espond within lwo (2) weeks the leave shall be
con'sidêred as granted. 

'Where the Employer has proposed to change,
reduce or denV the vacation leave requested by the employee, the
Employer shall irrovide the employee with the reasons, in writing, for such
change, reduction or denial of vacation leave.

18.05 When an employee cannot make satisfactory travel arrangements they
shall have the'right to canceltheir vacation leave request and the Employer
agrees, when pôssible, to amend the requested dates to meet the dates
re"quireâ to maich the sâtisfactory travel airangements.

18.06 Where in respect of any period of vacation leave, an employee:
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(a) is granted.spegialleave, when there is a death in their immediate family
as defined in Article 19; or

(b) is granted special leave with pay because of illness in the immediate
family as defined in Article 19; or

(c) is granted sick leave on production of a medical certificate;

the period of vacation leave so displaced shall either be added to the
vacation period if requested by llie employee and approved by the
Employer or reinstated for use at a later date.

18.07 Carrv-over Provisions

Recall from tion Leave

Employees are not permitted to carry over more vacation leave credits than
can be earned in one (1) fiscal year. Vacation leave credits exceeding a
one (1) year entitlement witt Oe liQuidated in the month of May.

18.08

18.09

18.10

18.11

When.durilg any period of vacation leave an employee is recalled to duty,
they_shall be reimbursed for reasonable expensds, âs normally defined kiy
the Employer, that they incur:

(a) in proceeding to their place of duty;

(b) in regp.ec! gf lny non-refundable deposits or pre-arrangements
associated with their vacation;

(c) in returning to the placg from which they were recalled if they
immediately res.ume vacation upon completinçj the assignment for which
they were recalled;

after submitting such accounts as are normally required by the Employer.

The employee shall not be considered as being on vacation leave during
any peribd in respect of which the employee is eîtitled under Clause 18.08
to be reimbursed for reasonable expehsés incurred by the employee.

Leave When Emplovment Terminates

Where an employee dies or othenryise terminates their employment:

(a) The employee or their estate shall, in lieu of earned but unused vacation
leave, be paid an amount equal to the product obtained by multiplying
the numbér of days of earndd but unuéed vacation leave'by thei dail!
rate.of .pay -applicable to the employee immediately prior to thé
termination of their employment, or

(b) the Employer shall grant the employee any vacation leave earned but
no-t.-used by the employee before the employment is terminated by lay-
off if the employee èo iequests.

An employee whose employment is terminated by reason of a declaration
that they abandoned their position is entitled to recèive the payment referred
to in Clause 18.10. lf after reasonable efforts the Emplôyér is unable to
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18.12

1)

2)

3)

4)

5)

18.13

19.01

19.02

amount:

locate the employee within 6 months of termination, their entitlement shall
lapse.

Vacation Travel Assistance

All employees and dependents who are two ye?rs. and older, and who 
.

reside'in ihe same hoirse as the employee, ând where the employee signs
a notarized statement confirming that asimilar benefit is not provided by
any other Employer, are entitledto vacation travel assistance once in each
fiscalyear.

Notwithstanding Clause (1) above, an employee.sh_all not receive vacation
travel assistanée under'this Rrticle durihg 

-their first six (6) months of
employment with the Employer.

An emolovee requestino vacation travel assistance for themselves and
depencienis, if any, shali-be provided with a cheque equal to the following

(a) Employee
(b) Spouse
(c) Children

This vacation travel assistance shall be used at the employee discretion.

ln order to obtain vacation travel assistance, an employee must liquidate at
least five (5) days'vacation. lf an employee has not received their vacation
travel assistanie by March 15, the Ehpioyer shall pay the employee their
vacation travel assistance for that fiscal year.

When a pay period falls during the time when an employee is. on annual
leave, thât êrhployee will be i5sued a cheque for that pay period prior to
their going on annual leave.

$2,200.00
$2,200.00
$1,800.00

SPEC DITS

An employee shall earn special leave credits up to a maximum of twenty-
five (25) days at the following rates:

(a) three-quarters (0.75) day for each calendar month in which they' . 
receivéd pay for at least ten (10) days, or

(b) one-half (0.5) day for each calendar month in which they received pay
for less than ten (10) days.

As credits are used, they may continue to be earned up to the maximum.

For the purposes of this Article, immediate family is defined as an
employee's father, mother, brother, sister, spouse, common-law spouse,
chi[d, étep child, foster child, grandparent, grandchild, father-in-law, mother-
in-law, si'ster-in-law, brother-in-law, auntsf uncles, son-in-law, daughter-in-
law, ahd any relative permanently residing in the employee's household or
with whom the employee permanently resides.

14



19.03 The Manager.s.hall grant special leave earned with pay for a period of up to
seven (7) working days:

(a) when there is a death in the employee's immediate family;

(b) when an employee is to be married;

(c) where there is a death of any other relative;

(d) when ?n employee is re_quired to travel outside of Tuktoyaktuk to attend
a medical appointment for the employee.

19.04 The Manage1_may grant an employee special leave with pay for a period of
up to seven (7) consecutive working days:

(a) where a member of the immediate family becomes ill and the employee
is to care for their dependents or for the-sick person;

(b) where a member of the immediate family residing outside Tuktoyaktuk
becomes seriously ill;

(c) where there is a death of any other relative;

(d) where special circumstances not directly attributable to the employee
prevent their reporting to duty, including:-

(i) serious household or domestic emergencies;

(ii) a general transportation tie--up caused by weather if the employee
makes every reasonable effort to report for duty;

(iii) serious community emergencies, where the employee is required to
render assistance;

(e) in. circumstances which are of general value to the Employer, such as
where the employee:

(i) takes an examination which will improve their position or
qualifications in the Employer;

(ii) attends a course in civil defense training;

(iii) requires a medical examination for enlistment in the Armed Forces
or in connection with a veteran's treatment program;

Such leave shall not be unreasonably withheld.

19.05 Special leave in excess of seven (7) consecutive working days for the
Purposes. enumerated in Clause 19.03 may only be gràntecl with the
Employer's approval.

19.06 The Manager may gFnt an employee special leave with pay for up to five
(5) working days a fiscal year whêre the employee is reqùired tô act as
medical escort fqr a dependent of the empioyée who resides with the
employee, when there is ho one else who cah aôt as medical escort.
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19.07 An employee shall be granted special lçaVq with-p.ay. uP Lo. a -maximum of
one (1) wôrking day on-the occasion of the birth of their chib. An employee
shall'bê grantei sp-ecial leave with pay up !g.amaximum gf gne (1) working
dav on thê occasion of the adoption of a child. Under special circumstances
thé Employer may extend this period to a maximum of five (5) working days.

Advance of Credits

19.08 Where an employee has insufficient credits to permit the granting of special
leave within the ineaning of this Article, leave may, at the discretion of the
Employer. be.granted, su-bject to the deduction of such advance leave from
any special lèave credits- subsequently earned. Such leave shall not be
unieasonably withheld.

Casual Leave

19.09 Employees may be granted casual leave with pay to a maximum of two (2)
hours for the following purposes:

(a) Whenever it is necessary for an employee to attend upg,n their doctor,
nurse, dentist, dental tlierapist, school appointments that cannot be
scheduled outside of business hours, or lawyer during working hours
they shall be granted casual leave for these purposes; or

(b) Whenever it is necessary for an employee to escort a dependent to' ' 
doctor, dentist, lawyer or school appointments during working hours they
shall be granted casual leave for these purposes.

Other Gasual Leave

The Manager may grant an employee casual leave for other purposes of a
special or unusual nature;

(c) Employees may be granted casual leave with. pay to a maximum of one' ' half (%) daV pér océurrence where the employee's physician requires
them'to atténil regular or recurring medical treatments or checkups.

Quarantine

19.10 Employees shall be granted special leave with pay.for time.lost thro.ugh
qua'raritine when the employée provides the Employer with a medical
certificate to that effect.

Medical. Dental. School nd Leoal Aooointments

Domestic nce Leave

19.11(a) The Employer shall grant special leave earned with pay up to a maximum
of ten (10) days per calendar yeat, to qn employee who is experienclng
domestic ûiolehcê. This leave may be taken as consecutive or single days
or as a fraction of a day, without prior approval, to attend medical
appointments, legal proceedings and any other necessary activity.
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20.01

20.02

20.03

20.04

20.05

20.06

20.07

20.08

(b) Where an employee has insufficient credits to permit the granting of
domestic violence leave, the Employer may grant special leavè with [ay,
subj.ect to the deductioÉ of sucli aôvance'làave frôm any special leiave
credits subsequently earned. Such advance leave -shâll not be
unreasonably withheld.

$HtPo*
Credits

An employee shall earn sick leave credits at the rate of one and one-quarter
(1%). {qVç for each calendar month for which they receive pay for at least
ten (10) days.

Subject to the remainder of this Article, all absences on account of illness
on a normal wo.rking day.. shall be charged against an employee's
accumulated sick leave credits.

Unless othenryise informed by the Employer an employee must sign a
stalement slatjng that becausé of this illheés or injury iney were unabJe to
penorm tnetr outtes:

(a) if the period of leave requested does not exceed three (3) working days;
and

(b) if in the current fiscal year, the employee has not been granted more' ' 
!ha.l nine (9) days sick leave whol$ on tne basis of stateinents signed
by the employee.

An employee is required to produce a certificate from a qualified medical
practitioner, or nur.s.e certifying that such employee is unâble to carry out
their duties due to illness:

(a) for sick leave in excess of three (3) working days;

(b) any.circumstances when the employee is required to leave Tuktoyaktuk
to obtain medical or dental treatment

An employee that requires sick leave in a fiscal year, when in the same
fiscal year the employee has been granted nine (9) days of sick leave, shall
be required_to produce a certificate-from a qualified mêdical practitioner, or
!"ru!'.9e, certifying that such_employee is unable to carry out their duties due
to illness, at the request of the Employer.

An employee is not eligible for sick leave with pay for any period during
which they are on leave-of absence without pay ôr ûnder su'spension.

When an employee is granted sick leave with pay and Workers'
Compensation is subsequently approved for a concurrent period, there shall
be no charge against their sick leave credits for the period of concurrency.

Sick leave is to be usgd. only to compensate employees who are unable to
work due to illness or injury.
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20.09 An employee who is unable to work because of illness or injury is required
to notify the Employer. Employees who do not notify the Employer within
one hundred twenty (120) minutes of the start of their shift, that they are
unable to work because of illness or injury will not be entitled to receive sick
leave for that shift.

Transportation to a Medical Gentre

20.10

ARTICLE 21
OTHE{TYP-ES]OFLEAVE

Court Leave

21.01 Leave of absence with pay shall be given to every employee, other than an
employee on leave of absence without pay or under suspension, who is
required:

(a) to serve on a jury, or jury selection;

(b) by subpoena or summons to attend as a witness in any proceeding held:

(i) in or under the authority of a court of justice or before a grand jury;

(ii) before a court, judge, justice, magistrate, or coroner;

In the event that an employee or an employee's dependent is required to
travel to another destination to secure medical or dental treatment, the
employee agrees to secure said travel assistance from the appropriate level
of Government. ln the event that the employee is required to pay the one
hundred dollar ($100.00) deductible plus GST, this amount will be
reimbursed to the employee by the Employer. Should this amount be
increased by the appropriate level of Government, the Employer will
reimburse thê actual cost of the deductible plus GST.

(iii) before an arbitrator or umpire or a person or body of persons
authorized by law to make an inquiry and to compel the attendance
of witnesses before it.

21.02

21.03

Preqnancv and Parental Leave

For the purposes of this Part, a medical certificate must be signed by a
qualified medical practitioner or, in a community in the Territories in which
no qualified medical practitioner is resident, by a nurse in that community
who holds a certificate of registration under the Nursing Profession Act.

An employee is entitled to pregnancy leave, without pay, in accordance with
subsection 21.04, where the employee:

(a) has been employed by the employer for six (6) consecutive months;

(b) submits to the employer a written request for pregnancy leave at least
four weeks before the day on which the employee intends to commence
the leave; and
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21.04

21.05

21.06

(c) if so requested by the employer, provides the employer with a medical
certificate stating that the employee is pregnant and stating the
estimated date of delivery.

Subject to this Part, an employee referred to in subsection 21.03 is entitled
to pregnancy leave oI 17 consecutive weeks commencing at any time
during the 17 week period immediately preceding the estimated date of
delivery.

lf the actual date of delivery is after the estimated date of delivery, an
employee is entitled, at the request of the employee, to extend the
pregnancy leave for a further period between the estimated date of delivery
and the actual date of delivery and, in any event, not exceeding six
consecutive weeks.

An employee who has requested pregnancy leave may, with the consent of
their employer, resume employment before the expiration of that period.

21.07 An employee who does not request pregnan
employed by an employer for the prescribed
pregnancy leave under clause 21.03 where:

cy leave but who has been
length of time is entitled to

(a) due to a medical condition arising from the employee's pregnancy, the
employee is unable to give the required notice; and

(b) within two weeks after the employee ceases to work, the employee
provides their employer with a medical certificate stating that the
employee was not able to perform the duties of their employment
because of a medical condition arising from the employee's pregnancy
and stating the estimated date on which, in the opinion of a qualified
medical practitioner or nurse, delivery will occur or the actual date of
delivery.

21.08 An employee who does not request pregnancy leave in accordance with
paragraph 21.03 (b) and to whom clause 21.07 does not apply but who has
been employed for six (6) consecutive months is entitled to pregnancy
leave, without pay, where the employee provides the employer with a
medical certificate stating that the employee has given birth on a specified
day.

21.09 Clause 21.06 applies equally to employees referred to in clauses 21.04,
21.07 and 21.08.

21.10 When a pregnant employee produces a statement from a qualified medical
practitioner or a nurse that their working conditions may be detrimental to
their health or that of their fetus, the Employer will either change those
working conditions or temporarily transfer the employee to another position
with equal pay or allow the employee to take leave of absence without pay
for the duration of their pregnancy.

21.11 After completion of six (6) months continuous employment, an employee
who provides the Employer with proof that they have applied for and are in
receipt of Maternity Employment Insurance Benefits shall be paid a
pregnancy leave allowance.
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21 .12 A recipient under Clause 21.11 shall sign an agreement with the Employer
providing:

(a) That they will return to work and remain_in the Employer's employ' ' 
for a period of at least six (6) months after their return to work;

(b) That they will return to work on the dglç qf t.h.e gxry of their
pregnanéy leave, unless this date is modified with the Employer's
consent.

21.13 Should the employee fail to return to work as per the provision of Clause
21.12,. except' bécause. of .{eqtf, .disability or .lay-off, the employee
recognizes that they are indebted.to the.Employer for the amount received
as piegnancy leavei allowance. Should the émployee not return for the full
six'moîths, ihe employee's indebtedness shall bê reduced on a prorated
basis according to the humber of months for which they received pay.

21.14 An employee entitled to pregnancy leave shall receive a pregnancy leave
allowance as follows:

(a) For the first week, a payment equivalent to 75o/o of their weekly
rate of pay.

(b) For the period during wtrich the employee receives Employment' ' lnsuranèe Maternity Benefits, payments equivalent to the
difference between the Employment fnsurance Maternity Benefits
they are eligible to receive'andZ5% of their weekly raté of pay.

(c) Where an em-ployee, _has re_ceived. Employment-. lnsurance' - 
Maternity Benefits for fifteen (15) weeks and thereafter remains
on pregnancy leave without pay, they are eligible to receive a
payineËt equivalent to75% of'théir weékly rateôf pay for a period
of one (1) week.

21.15

21.16

An employee is entitled to parental leave of 37 consecutive weeks, without
pay where the employee:

(a) has been employed by an employer for six (6) consecutive months;

(b) submits to the employer a written request for parental leave at least four' ' weeks before the dai on which the employee intends to commence the
leave; and

(c) will remain at home to care for a newborn child of the employee or a' ' 
child who the employee has recently adopted or with respect to whom
the employee has commenced adoption proceedings.

Where an employee has recently adopted more than one child or has
commenced adopiion proceedings with respect to more than one child and
the children ariived at the employee's home at the same time or
substantially the same time, the chÏldrên are deemed to be a single child for
the purposes of this section.
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21.17

21.18

21.19

21.20

21.21

21.22

21.23

21.24

21.25

21.26

Parental leave must be taken within the period commencing on the day of
birth of the new-born child or the day on which the child arrives at 

-the

employee's home, as the case may be, and ending one year after that day.

Where an employee plans to adopt more than one child and the children
arrive at the employee's home at substantially the same time, the employee
is entitled to parental leave for the period commencing on the day the first
child so arrivès and ending one yeai after the day on rùhich the las't child so
arrives.

Where an employee takes parental leave in addition to pregnancy leave,
the employee must commence of the parental leave or on the day the child
arrives at the employee's home unless the employee and the employer
othenruise agree.

An employee who is on parental leave may, with the consent of their
employer, resume employment before the expiration of the leave.

An employee who does not request parental leave in accordance with
paragraph 21.13 (b) but who is othenruise entitled to parental leave is
entitled to parental leave under section 21.13 where:

(a) the child who the employee has adopted or with respect to whom the
employee has commenced adoption proceedings arrives at the
employee's home sooner than expected; and

(b) the employee requests parental leave.

{1 employee who does not request parental leave in accordance with
Clause 21.15 (b) and to whom 21.21 does not apply but who has been
employed for six (6) consecutive months is entitled to parental leave of six
consecutive weeks, without pay, where the employee requests parental
leave.

Clauses 21.17 lo 21.20 apply equally to employees referred to in 21.15,
21.21 and 21.22.

After completion of six (6) months continuous employment, an employee
who provides the Employer with proof that they have applied for and are in
receipt gf Parental Employment Insurance Benefits shall be paid a parental
leave allowance.

A recipient under Clause 21.24 shall sign an agreement with the Employer
providing:

(a) That they will return to work and remain in the Employer's employ for a
period of at least six (6) months after their return to work;

(b) That they will return to work on the date of the expiry of their parental
leave, unless this date is modified with the Employer's consent.

Should the employee fail to return to work as per the provision of Clause
21.25, except because of death, disability or lay-off, the employee
recognizes that they are indebted to the Employer for the amount received
as parental leave allowance. Should the employee not return for the full six
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21.27

21.28

21.29

21.30

21.31

21.32

21.33

months, the employee's indebtedness shall be reduced ona prorated basis
according to thé nùmber of months for which they received pay.

An employee entitled to parental leave shall receive a parental leave
allowance as follows:

(a) For the first week, where the employee is subject to a waiting period' ' before receiving Employment Insurance Parental Benefits, a payment
equivalenttoTSo/o of their weekly rate of pay.

(b) For the period during which the employee receives Em_ployment' 'lnsurance Parental Benefits, up to a maximum of sixteen{16) weeks,
payments equivalent to the difference between the .Employ-ment
indurance Paiental Benefits they are eligible to receive and75o/o of their
weekly rate of pay.

(a) An employee who is granted pregnancy leave shall not lose their
èeiniority ariO shatt accumulàte senioiity Ûp to â maximum of seventeen (17)
weeks based on the regular working hours of their position.

(b) An employee who is granted parental leave shall not lose their seniority
àriO snall àccirmulate sehiority up to a maximum of thirty-seven (37) week6
based on the regular working hours of their position.

(c) Pregnancy leave and parental leave granted under this Part shall be
èciuntecl for tÉe calculatiori of "continuous-service" for calculating vacation
leave. Time spent on such leave shall be counted for pay increment
purposes.

Where an employee resumes employment 9n the expiration of. the
pregnancy leavê or parental leave granted under this Part, the employer
bhaÏ reinétate the erirployee in the Bosition the employee occupied on the
day the leave commehcéd or in a comparable position, and the employee
shâll suffer no loss in seniority, continuôus service, wages and benefits.

An employer who has suspended operations during the pregnancy leave or
oarentàl léave qranted under this Part and has not resumed operations on
the expiration oÏ the leave shall not, on resumption of operatiohs, refuse to
reinstâte the employee or otherwise refuse to comply with sections 21.28
and 21.29 because ihe employee has taken the leave.

No employer shall change a condition of employment of an .employee
without'thé written consen-t of the employee or terminate the employment of
an employee because of the employee's .pregnancy or. because. the
employ'eehas requested, is on or has tâken the Bregnancy leave to which
the'eniployee is entitled under this Article.

No employer shall change a condition of employment.of the.employee
without'thé written conseÀt of the employee or termlnate the employment of
the employee because the employee. has.requested,..is ol.9{ has taken
parentdl le-ave to which the employee is entitled under this Article.

The onus is on the employer to establish that a contravention of section
21.28 to 21.32 is not kiecâuse of the employee's pregnancy, where the
employee is pregnant, or because the employee has requested, is on or
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has, within the.12.month period prior to the contravention, taken pregnancy
leave or parental leave.

21.34 The total amount of pare.ntal and pregnancy leave that may be taken by an
employee, or by an employee couple, shall-be 52 weeks.

Emeroen cv Leave

21.35 Notwithstanding any-provisions for leave in this Agreement, the Employer
may grant leave of absence with or without pây to an employee- in
emergency or exceptional circumstances.

Personal Leave Without Pav

21.36 The .Employ.er may gralt leave without pay for a period of up to six (6)
months, at the request in writing of an employee. 

'subject 
to'operatioÀal

requirements and the approval ôf the Board of Directoré this tinie may be
extended.

22.01 The Employer.shall gr_ant an employee up to twenty-seven (27) weeks of
compassio-nate care leave-withou.t pay to provide care or ôupport to a.family
member of the employee if a health câre practitioner issues'a' certificate stdting
that the family membér has a serious medical condition with a significant risk of
death within 26 weeks from:

(a) The day the certificate is issued; or

(b) lf the leave was commenced before the certificate was issued, the day
the leave was commenced.

22.02 When applying for compassionate care leave, the employee must advise
the Employer of the expected duration of the leave. Cbmilassionate care
leave. may be taken in separate periods but each period must be of not
less than one week's duràtion.

22.03 Compassionate care leave ends after the 27th week on leave or after the
week the family member dies, whichever comes first.

22.04 The aggregate amount of compa,ssion care leave that may be taken by
two or more employees working for the Employer, in respéct of the care or
support of the same family member, must not êxceed twênty-seven (27)
weeks.

ONAT
ARTICLE

A
BSrS

23.01 Sub. ject to ope_ration requirernents, with at least four (4) hours advance
notice to the Manager, the Employer may grant speciai leave (if special
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leave credits are available), vacation leave (if vacation leave credits are
available) or lieu time (if lieu time is available) to an employee to a
maximuÉ of eight (8) days per fis_calyqar, to allo.w the employee to pursue
subsistence haîvedtihg puréuits. Such leave shall not be unreasonably
withheld.

Subiect to operation requirements, if an employee has no special leave
credits, vacàtion leave ôredits or lieu time, the Employer may, with at least
four (4) hours advance notice to the Manager grant leave without.pay.to
an emptoyee to a maximum of eight (8) Çays pêr fiscalyear., to allow the
emplo'iee to pursue subsistenceharvesting pursuits. Such leave shall not
be unrêasonably withheld.

tcLE 24

24.01

24.02

24.03

24.04

Reqular hours of work for office staff shall be from 8:30 a.m. to 5:00 p.m.,
exc-lusive of a one (1) hour meal period, Monday to Friday. Regular hours
of work for maintenarice staff shali be from 8:00 a.m. to 5:00 p.m., exclusive
of a one (1) hour meal period, Monday to Friday.

Employees shall be entitled to a rest period, with pay,. of.fifteen (1S.).minutes
duràtion commencing on or about mid-morning and shall be entitled to a
rest period with pay, of fifteen (15) minutes duration commencing on or
aboui mid-afternciori. Rn employee may absent themselves from their place
of work during such rest periods.

The Employer will make every effort to schedule the one hour meal period
at 12:00 hours.

Adiusted Work Week

Upon mutual agreement between the Employee and the EP.nplgyer, hours
of work may vàry from the regular hours (7.5 or 8) or weekly (37.5 or 40)
hours as follows:

(a) Over a period of 28 calendar days, the employee must work or be on
approvejd bave or a designated paid holiday for a period equal to four
tiiries the standard weekly hours; and

(b) There must be no increase in cost to the Employer and no decrease in' ' productivity due to the selection of hours; and

(c) A schedule of hours of work for the adjusted work week will be agreed' ' by the employee and the employeg's gL.lpervisor. An.g.n1plo.ye.e y.vho

wbrks in eice-ss or outside of the-scheduled hours established shall be
compensated in accordance with the overtime provisions of this
collective agreement; and

(d) The hours of work may not be varied for the purpose of avoiding
payment of overtime to individual employees.

(e) This arrangement may be terminated at any time, by either the employee
or the Employer.
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25.01

25.02

25.03

25.04

25.05

25.06

25.07

àHthfrË
ln this Article:

(a) "Straight time rate" means the hourly rate of remuneration.

(b) "Time and one-half'means one and one-half times the straight time rate.

(c) "Double time" means twice the straight time.

An employee who is.re-q-uired 1o work overtime shall be paid overtime
compensation for each fifteen (15) minutes of overtime worked by them
subject to a minimum payment of one hall (%) hour at the overtime iate.

Employgqs shall r.e.cord starting and finishing times of overtime worked on
a form determined by the Empi-oyer.

The Employer shall make every reasonable effort:

(a) to allocate overtime work on an equitable basis among readily available
qualified.employees who are normally required in thefr regulâr duties to
perform that work;

(b) to give employees who are required to work overtime reasonable
advance notice of this requirement.

Except in emergency situations an employee may, for cause, refuse to work
overtime providing the employee puts théir reasôns for doing so in writing.

An employee who is requested to work overtime shall be entitled to a
minimum of one half hour's pay at the appropriate rate described below in
25.07.

Overtime work shall be compensated as follows:

(a) qL time .and one-half (1%) for all hours except as provided in clause
25.07(b);

(b) at double.tim.e (2X) for all hours of overtime worked after the first four (4)
consecutive hours of overtime and double time (2X) for all hours workèd
on Sundays and Designated Paid Holidays.

(c) In lieu of (a) and (b) above, with the Employer's agreement, the
employee may accumulate up to a maximum oT eiqhtv (80) hours leave
with pay. to be taken at a time mutually agreeable-to ihb Émployer and
the employee. compensatory leave nof uséd bv the emplovee atihe end
of March of each year may bê carried over by the emplôyeê into the next
fiscal year or paid out if th-e employee so requests.
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ARTICLE 26

26.01

26.02

26.03

26.04

26.05

26.06

26.07

26.08

26.09

26.10

PAY

Employees are entitled to be paid for services rendered forthe classification
anci pôsition to which they'are appointed at the pay rates specified in
Appendix "A".

Employees shall be paid on a bi-weekly basis with pay days being every
second Friday, with two (2) days hold back.

Where cheques are distributed to employees at thgir place of work, they
shall first haVe been placed in sealed envelopes. These cheques shall be
distributed no later that 10.00 a.m.

Emplovees who have earned overtime compensation or any other extra
allowairces in addition to their regular pay, shall receive such remuneration
in the four (4) weeks following the day when such compensation was
earned.

When overtime compensation is paid, the pay statement shall indicate the
pay periods, rate of overtime, and the number of overtime hours.

Actinq Pav

When an employee is designated, in writing, by the.Employer to perform the
duties of a highêr classificàtion level on aÀ acting basis, they shall be paid

3i",*gn,J;1[;lligf"o 
at a rate of ten percent (10o/o\ over their current

Salary lncreases

The Employer agrees to pay the negotiated salary increases to every
employeê not laîer than the month following the month in which this
Agieement is signed and not later than the m-onth following the month in
which any subsequent salary increases become effective.

The Employer agrees to pay all retroactive remuneration for salary
increaseè, civertime, acting pay and allowances not later than the month
following the month in which the Agreement is signed.

Recoverv for Overpavment

Where an employee has received more than their proper entitlement to
wages or beÉefits, no continuing employee shall be subject to such
decluctions in excess of twenty percent (20Yo) of the employee's net
earnings per pay period.

lf more than one (1) year has passed since the overpayment, ihere shall be
no recovery of the overpayment.
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27.01

27.02

27.03

ARTICLE 27
nËPffiTiNdtrnv

!f ar1 employee reports to work on their regular work day and there is
insufficient oi no wôrk available they are entiÙed to one (1) hour pay at the
straight time rate.

lf an employe_e is directed to report for work on a day of rest or on a
designated paid holiday, and there is insufficient work av-ailable, thev shall
be entitled to one (1) h-our of work at the appropriate overtime rate. 

-When

no work is available, they shall receive compenéation to one (1) hour pay at
the appropriate overtime rate.

lf an employee is directed to report for work outside their regularly
scheduleci hdurs, they are entitled td receive the greater of:

(a) compensation at the appropriate overtime rate; or

(b) compensation equivalent to one (1) hours pay at the straight time rate,
whichever is greater.

ARTICLE 28
GAÏIEAEK-PAY

28.01 When an employee is recalled to a place of work for a specific duty, they
shall be paid the greater of:

(a) compensation at the appropriate overtime rate; or

(b) compensation equivalent to four (4) hours pay at the straight-time rate.

T

29.01 Both parties re..cognize the overall advantages of technological change.
Both. ilarties will therefore encourage and p-romote technoloigical chailge
and improvements.

29.02 With this in view, and recognizing the extensive lead time required for the
selection, installation and providing of sophisticated eqùipment, the
Employer agrees to provide às mucl'iadvancd notice as is rira'cticabl'e but
not Iess than four (4) months' notice to the Union of any major technological
change in equipment which would result in changeé in ihe employrient
status or in this Agreement. In addition, the Employer agrees tô c-onsult
with the Union with-a view to resolving problems which mayârise as a result
of the introduction of such technologi-càl change.

29.03 ln cases where.employees may require retraining the Employer will make
every reasonable effort to offer training courses.
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LE
PAY FOR TRAVE OF EMPLOYER

30.01 Where an employee is required to travel on behalf of the Employer, they
shall be paid:

(a) when the travel occurs on a regular work day, as though they were at' - 
work for all hours traveled;

(b) when the travel occurs on a day of rest or designated paid holiday, at' ' 
the applicable overtime rate for all hours traveled.

30.02 An employee who is authorized to travel on Employer business will be
reimbursed for reasonable expenses.

TICLE 31
U

31.01 The Employer agrees that there shall be no 1ay-off o!-any e_mplgyee during-
the life cit ttiis Co-llective Agreement, except for lay-off resulting from lack of
work, lack of funding or d-lscontinuance of a funbtion. Whel lay-offs are
necessary, they shaiibe made on the basis of reverse order of seniority and
classification of work.

31.02 In order to minimize the adverse effects of lay-off, the Employer will provide
retraining when practicable.

31 .03 A person ceases to be a lay-off if they are not appointed to a pos-i_tion within
tdelve (12) months from thê date on which they became a lay-off.

31.04 Before an employee is laid off:

(a) each such employee shall be g-'1ven three (3) months' notice in writing of' ' 
the effective dâtoof their lay-off or pay in lieu thereof;

(b) every employee subject to lay-off shall during..!he three.(3) months' ' pericid of irotice, be çjranted reasonable leave with pay for the purpose
bf being interviewed-and examined by a prospective employer and to
such additional leave with pay for the émployee to travel to and from the
place where their presence is so required.

31.05 The Employer shall not dismiss, suspend, lay-.off, demote or otherwise
discipline aô employee on the grounds that garnishment proceedings may
be oi have been taken with respect to an Employee.

31.06 The Employer may retain employees who would othenruise become
redundaôt a-s a resùlt of Employei pianned termination and such retraining
shall commence as soon as possible.

31.07 Recall from a lay-off will be made on the basis of seniority and classification
of work.

31.08 The Employer shall give notice of recall personally or by registered mail.
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Where notice of recall is given personally, the Employer shall deliver in
duplicate a letter stating that the employée is recailed-. ln this instance,
notice of recall is deemed to be given whên served.

Where notice of recall is given by registered mail, notice is deemed to be
given fourteen (14) days fiom the daté of mailing.

31.09 The employee shall return to work within ten (10) working days of receipt of
notice oT reicall, unless, on reasonable grounds, ihey are-undbb to do èo.

Goolino off Peri - 2 Workino Davs

31.10 An employee.who willfully terminates their employment as a result of a
misunderstanding or argument shall be allowed tô reiurn to work and remain
employed if they do so-within two (2) working days. Should the Employer
retuse to allow the employee to return to work, the termination shall be
considered as a discharqe, effective the date that the emolovee souqht to
return to work, and maf be grieved as a discharge. The benefit ôf the
cooling off period shall only apply once per fiscal yeâr.

N

32.01 When an employee is first engaged or when an employee is reassigned to
another positiori in the BargâiÀ'ing Unit, the Empioyêr shall, befôre the
employee is assigned to thafposition, provide the-eniplovee with a written
Job Description oï the position to which they are assighed.

32.02 Upon w1it!e1 request, an employee shall be entitled to a complete and
current Job Description and respônsibilities of their position.

33.01 When a formal review of an employee's performance is made, the employee
concerned shall be given the opportunity to discuss the document'with a
Union Representativé and then bign the ieview form in question to indicate
that its contents have been read a-nd understood. The einployee shall also
be given the opportunity to provide written comments to be'attâched to their
performance appraisal and may use the grievance procedure in Article 35
to correct any factual inaccuracies in theiiperformance appraisal.

33.02 The formal r_eview of an employee's performance shall also incorporate an
opportunity for the employe'e tô statè their career development goals and
that every effort be maile to develop the career potentials ôf eachlndividual
through ln-Service training, Re-tiaining, or a'ny other facets of career
development which may be available.

33.03 The Employer agrees not to introduce as evidence in the case of
Pfomotional opportunities or disciplinary action any document from the file
ol a.n employee, the existence of which-the employee was not made aware
of, by the provisiol of q copy thereof at the tiine of filing, or within a
reasonable period thereafter.

A
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33.04

33.05

34.01

34.02

Any document or written statement related to disciplinary action, which may
have been placed on the Personnel file of an employee, shall be destroyed
after two (2) year has elapsed since the disciplinary action was taken
provided thdt ho further diéciplinary action of a'similâr nature has been
recorded during this period.

Upon written request of an employee, the Personnel file of that employee
shall be made available for their êxamination at reasonable times in the
presence of an authorized representative of the Employer and the Union, if
so requested' 

ARTT.LE 34
cI-ASSïFI6ATIotrt

During the term of this Agreement, if a new or revised classification standard
is implemented by the Émployer, the Employer shall, before applying the
new ôr revised cldssificatioh siandard, negotiâte with the Union the rates of
pay and the rules affecting the pay of êmployees for the classification
âffôcted. lf the parties fail [o reaih âgreemeint fuitnin sixty (60) days from
the date on which the Employer submits the new or revised standard to the
Union, the Employer may apply the new rateq of pay and the Union may
refer the mattei to-arbitration. The arbitrator's decision will be retroactive to
the date of application of the new rates.

Where an employee believes that they have been improperly classified with
respect to théir position or category, group and level, the employee shall
disôuss their classification with their immediate supervisor and, on request,
be provided with a copy of their Job Description before the employee files
a giievance under Article 35 - Adjustment of Disputes.

ADJUS SPUTES

35.01 The Employer and the Union recognize that grievances may arise in each
of the following circumstances:

(a) by the interpretation or application of:

(i) a provision of a legulation, direction or other instrument made or
issued by the Employer dealing with terms or conditions of
employment; or

(ii) a provision of this Collective Agreement or Arbitral Award; and

(b) disciplinary action resulting in demotion, suspension, or a financial
penalty;

(c) dismissalfrom the Employer.

35.02 The procedure for the final resolution of the grievances listed in section
35.01 above is arbitration.

35.03 An employee may be assisted and represented by the Union when
presenting a grievance at any level.
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35.04

35.05

35.06

35.07

35.08

An employee or the Union who wishes to present a grievance at any
prescribed level in the grievance procedure, shall transmit-this grievance tô
the Manager who shall forthwith:

(a) forward the grievance to the representative of the Employer authorized
to deal with grievances at the appropriate level; and

(b) provide the employee and the Union with a receipt stating the date on
which the grievanCe was received by the Managei.

A grievance of an employee or the Union shall not be deemed to be invalid
py rgaso.n only of the faét it is not in accordance with the form supplied by
the Employer.

Except as.othenruise provide_d in this Agreement a grievance shall be
processed by recourseto the following steps:

(a) First Level (Manager);

(b) Second Level (Board of Directors);

(c) Final Level (Arbitration)

The Union shall have the right to consult with the Manager with respect to
a grievance at each or any lêvel of the grievance procedure.

An employee may present a grievance to the first level of the procedure in
the manner prescribed in Clause 35.04 within twenty-five (25) calendar
days.

35.09 Th.e Employer shall reply in writing to a grievance within fourteen (14)
calendar days at the level 1, within thirty (30) calendar days at level 2.

35.10 An emp[oyee or the Union may present a grievance at each succeeding
level in'thé grievance proceduré tieyond the-first level:

(a) where the decision or settlement is not satisfactory to the grievor, within
fourteen (14) calendar days after that decision oi settlemént has been
conveyed in writing to the grievor by the Employer; or

(b) where the Employer hqs not conveyed a decision to the grievor within
the time prescribed in Clause 35.09 within fourteen (14) câlendar days
after the day the reply was due.

35.11 Where an employee has been represented by the Union in the presentation
of their grievancé, the Employer will provide ihe appropriate rei:resentative
of the Union with a copy of the Employer's decision at the same time that
the Employer's decisioh-is conveyed to tne employee.

35.12 No employee shall be dismissed without first being given notice in writing
togethér wftn tne reasons therefore. When the Éfipbyer dismisses at
employee the grievance procedures shall apply except that the grievance
may be presented at the Final Level. -
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35.13 The Union shall have the right to initiate and present a grievance o-n matters
relating to health. and safely, 19 qny level of management.specified in the
grievance procedure, on behalf of one or more members of the Union.

35.14 An employee shall have the right to present a grievance on matters. relating
to the'application or interpreîation of this Agreement provided they first
obtain thê authorization of the Union prior to presenting such grievance.

35.15 An employee may, by written notice to the Manager, withdraw a grievance
providéd fhat, wh-ére-the grievance is one arising out of the application or
interpretation of this Agreement, its withdrawal has the endorsement, in
writing, of the Union.

35.16 The Union shall have the right to initiate and present a grievance to any
level of management specifîed in the grievance procedure _related to the
application orÏnterpretâtion of this Agieement on behalf of one or more
members of the Union.

35.17 The Employer shall present its grievances directly to the President of the
Union.

35.18 The time limits stipulated in this Article may be extended by mutual
agreement between the Employer and the employee, and where
appropriate, the Union representative.

35.19 No proceedings under this Article are invalid by reason of any defect of form
or any technical irregularity.

Arbitration

35.20 Where a difference arises between the parties relating to the interpretation,
application or administration of this Agreement including any question as to
whether a matter is arbitrable, or wheie an allegation is made that a term or
condition of this Agreement has been violated, either of the parties may,
after exhausting tlie grievance procedure in this Article, _notify the other
party in writing witnin firuenty-one (21) days.of th.e--receipt of the.reply.at the
Findt Level, bf their desire to submit the difference or allegation to
arbitration.

35.21 The parties agree that arbitration referred to in 35.20 shall be by a single
arbitrator.

35.22 lf an arbitrator selected bv mutual agreement of the parties is not available
for a hearing date within the thirty (3Ô) days of the dafe on which notification
bv either to submit the differencè to the arbitrator was made another name
will be selected until an arbitrator is found to hear the parties within the
above mention thirty (30) day period. Such time limits may be extended by
mutual agreement.

35.23 ln the event that the Employer and the Union are unable to agree upon the
selection of the Arbitrator, ihe Minister responsible for the Canada Labour
Code shall be requested to appoint an Arbitrator, and it is agreed that the
Arbitrator so appointed shall act as the single Arbitrator.
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35.24 The Arbitrator has allof the
Labour Code in addition
Agreement.

powers granted to arbitrators under the Canada
to any powers which are contained in this

The Arbitrator shall hear and determine the difference or allegation and shall
issue a decision and the decision is final and binding uponÏhe parties and
upon any employee affected by it.

The award of the Arbitrator shall be signed by them and copies thereof shall
be transmitted to the parties to the diSpute. 

-

The Arbitrator shall not have the authority to alter or amend any of the
provisions of this Agreement, or to substitute any new provisioné in lieu
thereof, orlo renderâny decision contrary to the teims and provision of this
Agreement, or to increâse or decrease wâges.

The Employer and the Union shall each pay one-half of the remuneration
and expenses of the Arbitrator and each party shall bear its own expenses
of every such arbitration.

wherq ? party has failed to comply with any of the terms of the decision of
the Arbitrator, either party or employee affécted by the decision may, after
the expiration of thirty (30) calendar days from the ôate of the releasé bt tne
decision or the date provided in the décision for compliance, whichever is
later, file in the office of Clerk of the Federal Court of ianada. a copv of the
decision, exclusive of the reason therefore in the preêcribeid form,
whereuporl the decision may be entered in the same way as a judgment or
an order of that court and mây be enforceable as such.

35.30 ln addition to the powers granted to arbitrators under the Canada Labour
Ç.ode., PaL l, the'Arbitratdr may determine that the employee has been
dismissed for other than proper ôause and they may:

(a) direct the Employer to reinstate the employee and pay to the employee
a sum equal to their wages lost by reason of their dismissal, or such lêss
sum as in the opinion of the Arbitrator is fair and reasonable; or

(b) make such -orderas they consider fair and reasonable having regard to
the terms of this Agreement.

ARTICLE 36
conTRTdfTN60ur

36.01 There shall be no contracting out of any work by the Employer if it would
result in the lay-off or the contlnuance of â lay-off ôf a permânént employee.

35.25

35.26

35.27

35.28

35.29

H

37.01 The Employer shall comply with all applicable federal, territorial, and
municipal health and safety legislation'and regulations. All standards
established under the legislàtion and regulations'snalt constitute minimum
acceptable practice.
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ARTICLE 38
SHORT TERM IENVÉ-FORTRTI NING PURPOSES

38.01 Leave without pay to take advanced or supplementary professional or
technical trainirig 

-of 
less than one academic year may be. granted to

employees upon-the recommendation of the Manàger and with the approval
of the Employer.

38.02 Such leave shall be based on an appraisal of the present and future job
requirements and the qualificalions. of the employee applying therefore and
shàll be granted only to meet the identified needs:

(a) Full or partial financial assistance in respect of.salary, tuition, traveling' ' 
and ottier expenses may be granted during such leave:

(i) where the employee has become technically obsolete and requires
retraining to satisfactorily carry out the work, or

(ii) where the courses are required !o kee.p -the.employee abreast of
new knowledge and techniques in their field of work, or where
qualified persôns cannot be recruited to carry out essentialwork
dnd it is iecessary to train present employees.

(b) Refund of tuition fees,, in respect of co.urses may be pad-e on receipt.of' 'evidence of successful completion, if the course is of value to the
employee's work and does nôt require the employee to be absent from
duties.

(c) Under this Article, leave with full or partial financial assistance in respect' ' of salary will carÛ with it the obligâtion to return after Ieave to work for
the Em[loyer for'a period equiva-lent to the leave to a maximum of six
(6) months.

38.03 Where a request for leave under Clause 38.01 and 38.02 has been
submitted bv an emplovee, the Employer shall, within a reasonable period
from the datê of the'eniployee's submlssion, advise the employee whether
their request has been approved or denied.

ARTICLE 39EDT
Application

39.01 The provisions of this Article shall apply to all maintenance employees
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39.02

Trades Gertification

Where an employee with a certificate of qualification in one trade performs
work in a trade for which they do not possêss a certificate, they shàll advise
the Employer. The Employer shali ensure that the work performed is
inspected by a qualified tradesperson at the earliest possible! date, where
possible. The Employer will ehsure that traditional jôb titles will be used
properly reflecting the dignity and status of tradespeisons; using the trade
nar1g in. the position title to conform to the journey-level traôesperson
certification required.

Was p Time

39.03 Maintenance employees shall be permitted paid wash-up time to a
maximum of ten (10) minutes at the conclusiôn of each work day. ln
unusual circumstances this period may be extended by the emplciyee's
supervisor to a maximum of tùventy (20)-minutes.

Work Clothinq And Protective Equipment

39.04 The Employer shall agree to supply the following articles when thev are
lequire.d by the Employer or thê 

-Workers' 
Saïety and Compens-ation

Commission:

Hard hats
Aprons
Welding goggles
Dust protection
Eye protection, except prescription lenses
Ear protection

39.05 When the following articles_are required by the Employer or the Workers'
Sqlqty and Compénsation Commission, thê Employer 

-shall 
replace these

articles as required when they are presented worir or damaged beyond
repair by an employee, at no côst to ihe employee:

(a)
(b)
(c)
(d)
(e)
(f)

(a)
(b)
(c)
(d)
(e)
(f)

Hard hats
Aprons
Weldino oooqles
Dust pËiecii6n
Eye protection, including safety prescription glasses
Ear protection

39.06 Effective April.t ,2014, a.n allowance of thirteen hundred ($t,300.00) dollars
over two fiscal years will be provided to all maintenance èmployees, except
term emplo_ye_eçi, who have completed their probationary périod for the
purpose of CSA approved safety footweai and peréoiral protective
equipment workwea.r, including glovês and coveralls. The emplciyee must
provide a receipt to be eligible-for reimbursement.
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Gomoensation For Tools And Eouioment

39.07 When an employee, including an apprentice, presents a worn out or broken
toolwhich thev use in the regular performance of their work to the Manager,
the Employei (except where the tool has been broken as a result of
employée hegli\7encb; agrees to replace the tool with a tool of similar
qudtity. The EËrployér sÏall not spènd more than one thousand dollars
($1OOb.OO) per yeâr ôn tool replacerhent for employees.. ln situations where
highly speôialiZed tools not normally associated with a journey-level
tràOdsperson's tool kit are required, théywill. be provided by the Employer,
who will retain ownership of them. The Employer shall assist employees in
the purchase of tools and equipment used in the performance of their duties
by purchasing such tools in ihe Employer name and selling them to the
employee at the employer's cost price.

Adverse Weather Conditions

39.08 Except in emergency conditions, the Employer shall not require an
employee to work outside under extreme weather conditions.

oÊFt8hF#,
4o.o1Thefollowingare"n,""oI*dconditionsofemploymentfor

employees ehgaged as Apprentices by the Employer:

(a) The Apprenticeship, Trades and Occup_ational Certification Act and
pursuant Regulations shall apply !o all. Apprentice_s. employ.ed lry lhe
Employer. A copy of the current Regulations shall be supplied to the
apprentice upon appointment.

(b) The recognized Apprenticeship Training Programs shall_be those listed' 'in the "Trades Deisignation Order" p-ursuaît to the Apprenticeship,
Trades and Occupational Certification Act.

(c) Pay increases shall not be automatic but will be basg! up-on levels of' ' 
certification issued by the Apprentices Branch and shall be effective from
the date of certification.

(d) Apprentice rates will be based o! ..a percentage of the appropriate
journey-level tradesperson rate as follows:

Four Year T
Year 1

Year 2
Year 3
Year 4

raining Programs
55%
65o/o
75o/o
85o/o

Three Year Training Programs
Year 1 60%
Year 2 70%
Year 3 80o/o

(e) The Employer will pay the apprentice while attending trade courses One' . 
Hundred pércent (100%) of their regular wages.
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40.02 Apprentices. successfully completing their Apprenticeship will be given
preference in hiring on job vacancies. Where an Apprentice, after
completing their apprenticeship, is hired directly into a job vacancy, all time
9pe!t as an Apprentice shall count towards cbntinuoÛs employment with
the Employer.

(f) Except where otherwise stated, ap
benefits and terms and conditions of
Collective Agreement.

ARTICLE 41
sNroRiTr

VACANCIES. JOB POSTI

prentices shall be entitled to the
employment outlined in the current

41.01 Sen.iority is defined as length of service with the employer and shall be
applleq on a bargaining unit wide basis. Seniority shàll be a prime factor
applied in determining preference for promotion-s, transfers,' lay-off and
recall.

41.02 $ lewly hired employee shall be on probation for a period defined in Clause
2,.01(w) During ihe-probationary përiod, the emplbyee shall be entitled to
all rights and benefits of this agieement, exceilt ihe right to grieve the
rejection on probation.

41.03 The. employer shall maintain a seniority list showing the date upon which
each employee's service commenced. 

-A 
copy of thê seniority list shall be

posted on all bulletin boards and sent to the uhion and shall be kept up-to-
date by the employer.

S. AND TRANSFERS

42.01 Every vacancy for positions expected to be of more than six (6) months'
duration and every newly-created position shall be posted for four (a) full
working days on the Union notice board. An employee desiring a pôdition
must make.application in writing to the Manager within two (2) wôrking days
of the last day of posting.

42.02 Seniority shall be the governing factor in determining promotions,
demotions, o.rder of lay-oft and oider of recall, and fillinj' of loOs aftei
postlng, providing that fhe most senior employee possessès thé required
qualification and ability to perform the normàl rêquiiements of the job.'

42.03 Where.operational requirements permit, in filling job vacancies, including
promotions, transfers, and new positions, the iob-shall be awarded within
15 working days of posting to the successful applicant.

42.04 No. employee shall be transferred to a position outside the bargaining unit
withouf théir consent. lf an employee is'transferred to a position"outsid'e the
bargaining unit, they shall retaÏn their seniority accumulated up to the date
of leaving th.e unit, but will not accumulate further seniority. Such employee
shall have the right to return to a position in the bargaining unit con'sisfent
with their seniori[y accumulated uÈ to the date of traÀsfer oiltsde the unit.
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42.05 No employee shall be transferred to another position within the bargaining
unit without their consent. lf an employee is transferred to another position,
they shall have the right to return to their former position within 60 days, and
any other employee àffected by the transfer shail be returned to theiiformer
po6ition, without loss of wages or seniority.

42.06 New employees shall not be hired when there are permanent employees
on lay-off qualified to perform the job.

+iffiDËf
43'o1WheretheEmplo,",,"o,'=-,"n"*loyeetobeavai|ableonstandby

during off-duty hoùrs, an employee shall be entitled to a standby payment
of twéntytwo ($22.00) dollars for each eight (8) consecutive hours or
portion thereof ihat they are on standby, exèept on their days of rest and
designated paid holidays.

For any period of standby on a day of rest or a designated paid holiday, they
shall bê paid twenty-seven ($27.00) dollars.

43.02 An employee designated by letter or by list for standby duty shall be
availabie during their period of standby at a known telephone number and' be available to ieturn for duty as quickly as possible if called. In desig,nating
employees for standby the Employer will endeavour to provide for the
eqriitabte distribution oT standby'duiies among readily available, qualified
erirployees who are normally required, in their regular duties, to perform that
work.

43.03 No standby payment shall be granted if an employee is unable to report for
duty when required.

43.04 An employee on standby who is required to report for work shall be.paid, in
additioh tô the standby pay, the appropriate overtime rate for all hours
worked, subject to a mihimum payment of four (4) hours pay at the straight
time rate exbept that this call back payment shall only apply once during
each standby shift or portion thereof.

43.05 For the purpose of the article standby shifts shall be defined as:

(a)
(b)
(c)

Shift 1 - 00:01
Shift 2 - 8:00
Shift 3 - 16:00

8:00 hours
16:00 hours
24:00 hours

ARTICLE 44
HorllilNGsïiÉslpY

44.01 Atl permanent full-time employees shall receive a cash subsidy of six
hundred ($600.00) per month housing allowance.

44.02 February 1,2008 employees paying their own utilities shall receive an
additionâl household allorivance of twb hundred and fifty ($250.00) dollars
per month.
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44.03 Where more than one employee reside in the same household, only one
empl_oyee shall be entitled to the housing subsidy referred to in 44.0i and
44.02.

45.01 lf an action or proceeding is brought against any employee or former
employee covered b_y this Agreemenl for àn allegetl tort corirmitted by the
employee in the performancé of their duties, then:

(a) The employee, upon being served with any legal process, or upon
receipt of any action or proceeding as hereinbefore referred to, being
commenced against them shall advise their Employer of any such
notification or legal process; and

(b) The Employer shall pay any damages or costs awarded against any
such employee in any such action br proceedings and all legal feed,
and/or;

(c) The Employer sh.all pay any sum required to be.paid by such employee
in connection with the settlement of any claim made against such
employee provided the conduct of the employee which gavé rise to the
action did not constitute a gross disregard or gross neglèct of their duty
as an employee;

(d) Upon the employee notifying the Employer in accordance with
paragraph (a) above the Employer and the employee shall forthwith
meet and appoint counsel that is mutually agreeable to both parties.
Should the pàrties be unable to agree on iouËsel that is satisfabtory to
both, then the Employer shall unilaterally appoint counsel. The
Employer accepts full responsibility for the conduct of the action and the
employee agrees to cooperate fully with appointed counsel.

TICLE 46
SUS IPLINE

46.01

46.02

46.03

lf the Emplover chooses to discipline an emolovee at a meetinq. the
Employer'will notify the employee of their'ri{ht to have a Union
Representative present. The reasons for the discipline shall be provided to
the employee in sufficient detail that the employee may defend themselves
against it.

[he E_mployer shall notify the appropriate Union Representative when
discipline occurs.

ln any case of written discipline, when an employee or the Union requests
a meeting, the Labour/Management committee shall meet to review the
disciplinary action and shall attempt to resolve the matter within four (4)
days of the disciplinary action.
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47.01

ARTICLE 47
LA BO U R/M ANTGETVIENT C O M M I TTE E

A Labour/Manaoement Committee will be formed to consult on matters of
safety and heaftÏ, the Employee Assistance Program, and other matters of
mutual interest.

47.02 The Labour/Management Committee shall be comprised of equal
representation of tlie Union and the Employer, with each party choosing
their respective representatives.

47.03 The Committee will meet at any time at the request of either party in writing.
The meeting will take place at a time and location mutually agreeable to
both parties. The role of Chairman shall alternate between the Employer
and the Union.

47.04 ln matters of safety and health, the Committee will follow the following
provisions:

(a) The Employer shall post the names of the Committee members in a
prominent place.

(b) Committee members shall perform the necessary duties of investigating,' ' 
identifying and seeking to remedy_ hazards at the workplace, and shall
do so without loss of pay or fear of reprisal.

(c) The Employer shall ensure that employees can obtain the assistance of' ' 
a first aid aitendant easily and rapidly in the workplace.

(d) The Employer shall ensure that first aid kits are provided and are readily
accessible ât all times. Said first aid kits shall be kept well stocked at all
times.

(e) The Employer will encourage employees to take first aid courses and' ' will cost'shâre with the employees the costs of such courses and also
the costs of refresher coÙrse-s required to maintain the validity of a
certificate. Employees taking first aid training shall be granted leave with
pay for the duration of the courses.

(f) The Committee is to consider various alternatives for ensuring th.at.an
injured emp[oyee_ receives the appropriate.medical transportation to the
néarest mediéal facility and which agency is to bear such costs.

(g) Where the Employer requires an employee to undergo an occupational'"' health examinàtion Oy d qualified piactitioner, the eixaminatiori will be
conducted at no expense to the employee.

(h) An employee will be granted leave with pay to attend the examination.
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Workplace Environmental Protection

(i) Ihç Employer and the Committee shall ensure that the necessary
instruments for measuring the quality of the work environment are
available when required, and that the results are acted upon
appropriately, in order to correct any problems identified by said tests
and/or measurements.

(j) Where toxic or suspected and/or confirmed carcinoge
substances are identified as being present in tlie
Committee shall:

(i) Safely remove and/or substitute chemicals or substances in the work
procedure; or

(ii) Introduce engineering controls to provide complete isolation between
said chemicals and/or substances and the worker(s); and

(iii) Maintain ongoing monitoring of the workplace.

(iv)Where a dangerous substance cannot be removed or replaced, a
notice indicating that a danger exists shall be posted.

Protective Clothinq and Equipment

(k) The Employer shall ensure that all protective devices, clothing and other
equipment necessary to properly protect employees from-injury and
unhealthy conditions are provided and maintainêd at no coét to the
employee.

Protective Riqhts of Pregnant Workers

(l) A pregnant worker who furnishes to the Employer a medical certificate
attesting that the working conditions may be physically dangerous to
their unborn child, or to the gmployee by reason of their pregnancy, may
rq-quest to be assigned to other duties for the duration of theii pregnancy.
This request shall be granted by the Employer and the assignment shàll
be withôut loss of pay-or benefits.

Toxic Hazardous Substances

The Rioht to Know rd ldentification

nic chemicals or
workplace, the

Hazards

(m)The Committee shall identify new or presently used chemical
substances or equipment in the work aiea inclûding hazards or
gqgpected hazards, precautions or antidotes or procédures to be
followed following eiposure. Work area shall include third party
premises.

(n) The Employer and the Committee shall conduct such investigations as
may be necessary to determine the circumstances surrounding work
injuÏies and health hazards arising in the workplace, including thiri party
premises.
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Provision of Leqislation or Emplover's Policies

(o) The Employer shall make available a copy of the Safety Act and
regulations.

Riqht to Refuse noerous Work

Emolovee Ass tance Prooram

(p) An employee shall have the right to refuse to work in dangerous
situations:

(i) An emolovee mav refuse to do anv particular act or series of acts at
work which they have reasonable giounds to believe are dangerous
to their health cir safety or the health or safety of any other person at
the place of employment until sufficient steps have been taken to
satidfy the emplôyeê otherwise, or until the NWT Salety Officer has
invesfigated the matter and advised the employee otherwise.

(ii) No loss of wages or discriminatory action shal! be taken against any' ' 
worker by reaéon of the fact that they exercised the right conferred
upon thein in (i) above. No other employee.shall be assigned to use
oi operate any machine, device, material or thing or perform any-part
of the work which is being investigated pending resolution of the
situation.

47.05

47.06 The Committee will discuss other matters of mutual concern which may
arise from time to time.

ln matters of the Employee Assistance Program, the Labour/Management
Committee shall concerh itself with poor wôrk performance resulting from
suspected alcohol or drug addiction.

Should this item of business arise during a Labour/Management Committee
meeting, the Committee will deal with the matter confidentially taking into
considération the following provisions:

(a) That alcohol and drug addictions are medical disorders, and

(b) That an employee should be encouraged to remedy a disorder due to
an addiction, and

(c) That benefits normally extended to employees during thg tlme of illness' ' 
shall be extended to àn employee suffering from an addiction at such a
time that they seek to correct this disorder, and

(d) That the decision to undertake treatment is the responsibility of the
employee, and

(e) That the decision to seek treatment will not affect job security.

Other Matters
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48.01

48.O2

49.01

NEBS

Employees shall be eligible for the following Northern Employers Benefit
Services benefits:

(a) life insurance;

(b) accidental death and dismemberment;

(c) dependent life insurance;

(d) long term disability;

(e) short term disability;

(f) dental;

(g) extended health.

All issues surrounding premiums, benefits and enrolment shall be
determined by the plan providers.

RRSP

The Employer shall deduct and match five percent (5%) of the employee's
groqs_e_qlne_d income and shall deposit the amount, on â monthly badis, to
an RRSP of the employee's choicé.

ARTICLE 49
HARTSSIENT

Euery employee of Employer can be expected to be treated fairly in the work
place in an environment free of discrimination and personâl or sexual
harassment.__ Any behaviour which denies individuals their dignity and
respect is offensive, embarrassing, humiliating and will not be loleiated.
Harassment of another employee or of a public service client in the carrying
out of duties or in the provision of servicès, facilities and accommodations
constitutes a disciplinary infraction and will be dealt with severely. The use
of authority or poéition 1o intimidate, coerce or harass is strictly forbidden.
All complaints will be handled in an expedient and confidential manner.
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SE NCE

50.01 All permanent and term full-time employees.shall be entitled to receive
Setflement Allowance. This allowance shall be divided by 2080 for
employees whose normal hours of wo-rk are eight (8) per day; and F-Vl99Q
for'employees whose normal hours of work are seven and one-half (7 %)
per day. This allowance shall be paid on an hourly basis for all regular hours
worked. lt shall be paid bi-weekly.

Effective April 1 ,2019, Settlement Allowance shall be based on an annual
amount of $7,415.00

Effective April 1 ,2020, Settlement Allowance shall be based on an annual
amount of $7,515.00.

1

ND

51.01 The Employer shall contribute one hundred fifty dollars ($150.00) to the
PSAC Sociâl Justice Fund. Contributions to the Fund will be made
annually, on April 1, and shall be remitted to the PSAC National Office.
Contribûtions tb tne Fund are to be utilized strictly for the purposes
specified in the Letters Patent of the PSAC Social Justice Fund.

NER OF AG

Re-opener of Aqreement

52.01 This Agreement may be amended by mutual consent

Mutual Discussions

52.02 The Employer and the Union acknowledge the mutual benefits to be derived
from didlog-ue between the parties and âre prepared to discuss matters of
common interest.

ARTICLE 53
DURATIONÂND-RENEWAL

53.01

53.02

53.03

The term of this Agreement shall be from October 1,2017 until September
30, 2021. The prôvisions of this Agreement shall come into effeit on the
date of ratification, except as othenrvise provided.

Notwithstanding the preceding, the provisions of this Agre4ament, including
the provisions for the adjustments of disputes in Article 35, shall remain in
effeôt during the negotiàtions for its renewal and until a new Agreement
becomes efrective, 6r until the provisions of Section 89 of thd Canada
Labour Code have been complied with.

Within four months preceding the termination of the Agreement, either party
may, by written nolice, require the other party to commence bargaining
collêctively with a view to the conclusion, renewal or revision of the
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53.04

Collective Agreement in accordance with subsection 1 of Section 49 of the
Canada Labour Code, Part l.

Where notice to commence collective bargaining has been given under
Clause 54.03, the Employer shall not, withouf consent of-the Union,
decrease salaries or alter-anv other term or condition of emplovment of
employees in the bargaining unit which was in force on the dày ôn which
the notice was given until a ienewal or revision of the Agreemeni, or a new
Collective Agreement has been concluded, in accordance with Section 50
of the Canada Labour Code, Part 1, or until the provisions of Section 89 of
the Canada Labour Code have been complied with.
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Signed this 24th day of January, 2019.

On behalf of the Tuktoyaktuk Housing
Association

t.[rr t,,l\-)n-,-\
%ryl Giuben
Housing Manager

Ma er Leduc
Negotiator

On behalf of the Public Service Alliance
of Canada

le Pokiak
Committee Member

Ang Emaghok
Committee Member

Martin Rioux
Negotiator
Public Service Alliance of Canada

SA

ional Executive Vice President (North)
Public Service Alliance of Canada





Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Tenant Relations Officer 100% 34.38 35.57 36.66 37.05 37.41 37.77

Data Entry ClerUSecretary 100% 29.00 29.69 30.49 31.28 31.59 31.84

RATES OF PAY

Effective Octobe r 1. 2017 - 2.25o/o
ADMINISTRATION

MAINTENANCE
Step 1 Step 2 Step 3

Non-Certified Trades 31,08 32.13 33.20

Housinq Maintenance Service Member 36.28 37.37 38.55

Painter 37.69 38.77 39.89

Oil Burner Mechanic / Warehouse Worker 39.89 41.04 42.38

Carpenter 41.04 42.38 43.83

Plumber / Electrician 41.46 43.50 44.95

Effective October 1. 2018- 2.25%
ADMINISTRATION

MAINTENANCE
Step 1 Step 2 Step 3

Non-Certified Trades 31.78 32,85 33.95

Housinq Maintenance Service Member 37.10 38.21 39.42

Painter 38.54 39,64 40.79

Oil Burner Mechanic / Warehouse Worker 40.79 41,96 43.33

Carpenter 41,96 43.33 44.82

Plumber / Electrician 42.39 44.48 45,96

Pay Note:

lf an Employee's performance is satisfactgry, the Employee stall move_ up one
step to the maximum of the Employee's classification on the Employee's
anniversary date each year.

Satisfactory performance shall be determined by the annual perfqrma4ce review
under Article 33. lf a performance review has not been completed within sixty
(60) days of an Emplbyee's anniversary date, the Employee shall be considered
to havssatisfactory pejrformance and shall be entitled to a performance
increment to the m-akimum of the employee's classification. This performance
increment shall be retroactive to the Employee's anniversary date.

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Tenant Relations Officer 100% 35.15 36.37 37.48 37,88 38.25 38,62

Data Entry ClerUSecretary 100% 29.65 30.36 31,18 31.98 32.30 32.56
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Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Tenant Relations Officer 100% 35.77 37.01 38.14 38.54 38,92 39.30
Data Entry ClerUSecretarv 100% 30.17 30,89 31.73 32.54 32.87 33.13

Effective October 1, 2019 - 1.75%
ADMINISTRATION

MAINTENANCE
Step 1 Step 2 Step 3

Non-Certified Trades 32.34 33.42 34.54
Housing Maintenance Service Member 37.75 38.88 40.11

Painter 39.21 40,33 41.50
Oil Burner Mechanic / Warehouse Worker 41,50 42.69 44,09
Carpenter 42.69 44,09 45.60
Plumber / Electrician 43.13 45.26 46.76

Effective October 1, 2020 - 1.50%
ADMINISTRATION

MAINTENANCE
Step 1 Step 2 Step 3

Non-Certified Trades 32,83 33.92 35.06
Housinq Maintenance Service Member 38,32 39.46 40.71

Painter 39,80 40.93 42.12

Oil Burner Mechanic / Warehouse Worker 42.12 43.33 44.75

Carpenter 43,33 44.75 46.29
Plumber / Electrician 43.78 45.94 47.46

Pay Note:

lf an Em.ployee's performance is satisfactory, the Employee shall move up one
step to the maximum.of the Employee's cla5sification on the Employee's
anniversary date each year.

Satisfactory performance shall be determined by the annual performance review
under Article 33. lf a performance review has nôt been completed within sixty
(60) days oï qn Employee's anniversary date, the Employee shall be considéred
to have satisfactory performance and s-hall be entitled to a performance
increment to the maximum of the employee's classification. This performance
increment shall be retroactive to the Ëmilloyee's anniversary daté.

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Tenant Relations Officer 100% 36,31 37.57 38.71 39.12 39.50 39.89
Data Entry ClerUSecretary 100% 30.62 31,35 32.21 33,03 33.36 33.63
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